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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

GLA UNI VERSI TY, MATHURA

Name of the head of the Institution

Prof. D.S Chauhan

Designation

Vi ce Chancel |l or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 05662250903
Mobile no. 9557888181

Registered Email

registrar@la.ac.in

Alternate Email

directorigac@l a.ac.in

Address 17 Km stone, NH - 2, WMathura Del hi
Road, PO - Chaunuhan

City/Town Mat hur a

State/UT Uttar pradesh

Pincode

281406




2. Institutional Status

University

Private

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Prof. Charul Bhat nagar

Phone no/Alternate Phone no.

05662250888

Mobile no.

7055510537

Registered Email

registrar@l a.ac.in

Alternate Email

directorigac@l a.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. gla.ac.in/igac

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. gla.ac.in

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABsELlEien Period From Period To
1 A 3.02 2017 28- Mar - 2017 27- Mar - 2022

6. Date of Establishment of IQAC

01- Nov- 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Wor kshop on how to file a
pat ent

26- Apr - 2018 18



https://www.gla.ac.in/iqac
https://www.gla.ac.in

Guest Lecture Various 08- Apr-2018 115

CGovt. of India Funding

Schenes For R&D And

Managenment of R&D Proj ect

| EEE Nati onal Wrkshop on 07- Apr-2018 38

Advances in Information

Processi ng

Trai ni ng Program 26- Dec- 2017 26

Nat i onal wor kshop on 09- Sep- 2017 150

Intell ectual Property

Ri ghts

No Files Upl oaded !'!!

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount

t/Faculty duration
NEWGEN | EDC New Gener ati on NSTEDB, DST 2017 28750000

GLA University | Innovation En | Govt.
trepreneurship
Devel opnent
Center

| ndi a 1825

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Conducted Internal Academc Audit. 2.

I mpl enent ation details for Choice Based

Credit System were devel oped. 3. Feedback Systemwas fornalized. 4. Policy for

Curricul um Revi si on was devel oped



https://assessmentonline.naac.gov.in/public/Postacc/Formation/12965_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/12965_Minutes.pdf

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Di scussi on on Exami nation Reforns New gui del i nes were made for the
Programs under CBCS System

Fram ng of Curricul um Revision Policy Policy for Curriculum Revision was
framed wherein it was enphasi zed that
before placing the Syllabus before BoS,
it should be sent to people from

I ndustry and em nent academ cians to
get their views

Conduction of Internal Academ c Audit To have a system c assessnent of the

activities of the Departnents a fornmat
with quantitative netrics was prepared
and used by the different audit teans

Mai nt enance of Central Repository Work has begun for devel opnent of
online portal for collection of data
related to faculty, students and the
University at large

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to No
AISHE:
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules Managenent | nformation System GLA
currently operational (maximum 500 words) University, Mathura “GLAMB’ is a

conpr ehensi ve single point integrated
Educational ERP with nodules related to
Admi ni stration, Academ cs, Know edge
Managenent and Conmuni cation. GLAMS is
an interactive platformfor all the

st akehol ders of the University
Students, Faculty, Managenent, Parents,
Guests and Alummi. Major Mdul es -

Admi ssi on Managenent i ncor porates
various adm ssion related activities

i ke Registration Entry, Adm ssion




Entry, Enrollnment No. Allotnent etc.

i ncluding their supportive reports like
Fee Structure Report, Senester Wse
Subj ects Report, Paynent/Recei pt Report
or IDCard etc ¢ Session/Academ c
Managenent allows the adm ni strator and
supportive users to nanage the various
activities related with academ c
processes. It hel ps to accomobdate and
generate various naster type data such
as attendance, course curricul um and
their structure, tinme table etc  Fee
Managenent responsi ble for handling the
process of Fee collection fromthe
students as well as the fee for al
sorts of admi ssion test and ot her
academ c/ nonacadenic activities. e
Student Online Activity Portal creates
a transparency between students and
university activities. It provides
various kind of associated information
to the student such as their dues and
paynment, registration, attendance
progress, termand final exam nation
results, residential information and

ot her academic related activity. e

Exam nati on Managenent manages the
activities of all the centre for
conducting the exam nati on. The paper
checker and paper setters information
in kept secret. The degrees and result
records are managed. The paynents of
supervisory staff are al so nanaged
here. ¢ Faculty Activity Online Porta
organi zes, tracks and reports on
faculty acconplishments. It provides
the facility to nanage all the activity
related to academics i.e. Attendance
upl oadi ng, Assi gnnment eval uati on,
follow the | ecture delivery plan etc. -
Al ummi Activities provide the
opportunity to network with passed out
students, former faculty and potentia
enpl oyers. ¢ Training Placenent
Managenent System automates activities
of training and pl acenent cell

provi des opportunities to the student
community to use collective
intelligence to increase selection
rati o and eases out process of creation
of managenent i nformation
automatically. Authorizing the resunes,
communi cati ng about the various job
openi ngs to the student comunity,
managi ng the corporate rel ationship for
inviting themfor the placenents as
wel | other activities, creating the

pl acement netrics, nmonitoring the




progress of the selection process and
communi cating with different users. o
Di sci pline/Proctorial Managenent System
matters pertaining to all acts of

i ndi scipline are delegated to the
Proctorial Board. < Library (KOHA)
Integration ¢« Human Resource Management
Systemall the activities related to
recrui tment process like Ofline/Online
application collection, short listing,
Data preparation etc is taken care of.
e Payroll Managenent System deals with
the financial aspects of enployees

sal ary, allowances, deductions, gross
pay, net pay etc. and generation of
payslips for a specific period. -

Host el Managenent System e Transport
Managenent System ¢ Fi nanci al
Accounting System e

Pur chase/ Recei vi ng/ | nvent ory Managenent
System ¢ Heal th Managenent (Aarogyam) e
Guest House Managenent Systemse Fire
Saf ety Managenent System e Sports
Managenent Systeme Gievance
Managenent System e Postal Managenent
System s GLAMS Mobil e App

Part B

CRITERION | — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BTech 1000 Ci vil Engi neering 28/ 03/ 2017
VBA 8410 Managenent 05/ 08/ 2017
BBA 4100 Busi ness 05/ 08/ 2017
Admi ni stration
BTech 1500 Conput er Sci ence 01/07/ 2017
and Engi neering
BTech 1300 El ectronics & 05/ 08/ 2017
Comuni cati on
Engi neeri ng
M ech 8135 El ectronics & 05/ 08/ 2017
Comuni cati on
Engi neeri ng
BTech 1100 El ectri cal 22/ 05/ 2017
Engi neeri ng
BTech 1400 El ectrical & 22/ 05/ 2017
El ectronics
Engi neering
BTech 1200 Mechani cal 03/ 06/ 2017
Engi neeri ng




M ech

8120

Producti on
Engi neeri ng

03/ 06/ 2017

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction

BTech

CSE

01/07/ 2010

Basi c
Mechani cal
Engi neeri ng

( MEE1002)

01/ 07/ 2014

BTech

ccv

01/ 07/ 2017

Oper ati ng
Syst ens
(CSE4001)

01/ 07/ 2015

BTech

DA

01/ 07/ 2017

Engi neeri ng
Physi cs
(AHP1101)

01/ 07/ 2014

BCA

BCA

01/07/ 2010

English in
Practice
( AHE2083)

01/ 07/ 2014

01/07/ 2010

Pyt hon
Progranmm ng Lab
(MCA4083)

01/ 07/ 2015

M ech

M ech

01/07/ 2010

Sof t war e
Engi neeri ng
Met hodol ogi es
(MCS1002)

01/ 07/ 2014

BTech

Mechani cal
Engi neeri ng

08/ 01/ 2010

Appl i ed
Mechani cs NEE
1001

08/ 01/ 2010

BTech

ECE

01/07/ 2010

Anal og

I nt egrat ed
Circuits
ECE5102

01/ 07/ 2016

M ech

ECE

01/ 07/ 2014

RF and

M cr owave
Design Lab
MEC2086

01/ 07/ 2017

BTech

El ectri cal
Engi neeri ng

07/ 01/ 2010

Comput er
Program ng Lab
-1 (CSE 1181)

08/ 01/ 2014

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

M ech

El ectronics &
Communi cati ons
Engi neeri ng

01/ 07/ 2017



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/12965_Syllabus_revision_1641287824.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/12965_programmes_on_employability_1641287842.xlsx

BTech

Conput er Science &
Engi neeri ng

01/ 07/ 2017

Admi ni stration (Logistics
& Supply Chain
Managenent )

BCA Conput er Applications 01/ 07/ 2017
BTech El ectrical Engineering 22/ 05/ 2017
BTech ccv 01/ 07/ 2017
BTech DA 01/ 07/ 2017
BPhar m Phar macy 02/ 02/ 2017
MPhar m Phar maceuti cs 02/ 02/ 2017
MPhar m El ectronics & 02/ 02/ 2017

Conmuni cat i on Engi neeri ng
VBA Mast er of Business 05/ 08/ 2017

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BTech ccv 01/ 07/ 2017

BTech DA 01/ 07/ 2017

BTech El ectronics & 01/ 07/ 2010

Conmruni cat i on Engi neeri ng
M ech El ectronics & 01/ 07/ 2014
Conmmruni cat i on Engi neeri ng
BTech El ectrical Engineering 01/ 07/ 2017
BTech El ectrical & 01/ 07/ 2017
El ectroni cs Engi neering

M ech El ectrical Engineering 01/ 07/ 2014

BTech Producti on Engi neering 01/ 07/ 2012

M ech Mechani cal Engi neering 01/07/ 2010

BTech G vil Engineering 01/ 07/ 2017

M ech Structural Engi neering 01/ 07/ 2017

BBA Bachel or of Busi ness 05/ 08/ 2017
Adm ni stration

VBA Mast er of Business 05/ 08/ 2017
Adm ni stration

VBA Logi stics and supply 05/ 08/ 2017
chai n managenent

BPhar m Phar macy 02/ 02/ 2017

BEd Teacher Education 01/ 02/ 2018

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/12965_Program_introduced_1641287867.xlsx

| mrersi on (B. Tech CEA) 03/ 07/ 2017 510
Advancenents i n Machi ne 03/ 07/ 2017 155
Lear ni ng
Fam liar with Internet 16/ 08/ 2017 149
of Thi ngs
| mage Processing 18/ 11/ 2017 135
Fundanent al s
I ntroduction to Linux- 03/ 10/ 2017 290
Shel | Progranm ng
Machi ne Lear ni ng 10/ 03/ 2018 120
Artificial Intelligence
Fundanent al s
Hands on SQ. 16/ 08/ 2017 286
Advanced | ndustri al 15/ 11/ 2017 218
Course on Android
Devel opnent
Data Anal ytics and 03/ 10/ 2017 162
Machi ne Learni ng
Sensor Technol ogy 20/ 01/ 2018 226

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BTech Conput er Sci ence and 443
Engi neeri ng
BTech Comput er Sci ence and 564
Engi neeri ng
BTech Conput er Sci ence and 487
Engi neeri ng
M ech Conput er Sci ence and 9
Engi neeri ng
MCA Conput er Applications 96
BCA Conput er Applications 126
M ech El ectronics & 5
Conmruni cat i on Engi neeri ng
M ech El ectronics & 5
Conmruni cat i on Engi neeri ng
BTech El ectronics & 148
Conmruni cat i on Engi neeri ng
BTech El ectrical Engineering 69
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students

Yes

Teachers

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/12965_Value_added_courses_1640932675.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/12965_Projects_undertaken_1631777389.xlsx

Employers Yes

Alumni Yes

Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The university collects feedback on curricul um aspects, courses and on teaching
| earni ng processes fromvarious stakeholders |ike faculty nenbers, students,
alumi, parents of students, enployers etc. The feedback system of the
university helps in a) designing/revising the curricula, b) in inparting the

i ndustry-oriented know edge to the students, and c)ensuring their enployability
skills, and in turn, increasing job opportunities for the students. Based on
the inputs fromdifferent stakeholders, curricula are reviewed and if needed,
revised by the nmenbers of the Board of Studies of various departnents, and
approved in Academ c Council neetings. Opinions and suggestions on different
curriculum aspects, courses and on teaching | earning processes fromalumi is
taken in “Alumi Meets’, which are organi zed every year, and al so as and when
any of the alumi visits the university for guest |ectures/interactions etc.
The feedback from alumi hel ps in nmaintaining 3600 feedback system andin
pronoting |inkages. Observations of national and international faculty on
curricula faculty are sought through mail, online discussions and at board of
studi es neetings. Wen international faculty nenbers visit the university to
attend wor kshops/ sem nars/ conferences, the suggestions are sought for the

i nprovenment in course curriculum and teachi ng pedagogi es. The inputs from
national and international faculties nmake the curricul um synchroni sed with

gl obal and industrial needs. Over the years, the feedback fromdifferent

st akehol ders has been of great help in assessing the rel evance of courses to

i ndustry/academ cs and in evaluating the strengths and weaknesses of the course
contents.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Bi ot echnol ogy 90 434 73
BPhar m B. Pharm 100 324 73
BEd B. Ed 100 90 37
BCA BCA 210 1672 191
BCom B. Com (H) 150 1980 134
BBA BBA 210 1870 198
BTech Civil 90 721 63
Engi neeri ng
BTech Conput er 480 8425 412
Sci ence
Engi neeri ng
BTech d oud 60 820 58
Conmput i ng
BTech Dat a 30 810 30
Anal ytics




View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 6684 1085 338 71 34

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
443 443 296 175 8 19

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The mentor mentee system is followed in University for effective synchronization of teachers and students at
various levels so as to create a holistic environment, where educational and stress related guidance is provided
by the mentor to the mentee. In this system Mentor, usually older and more experienced support the mentee,
help him/her to improve abilities and skills through regular assessment, observation and by providing guidance.
With regular update of student progress and performance to parents the mentor bridges the communication gap
between management and parents. The faculties are allotted as mentor to a group of 30 students, a twoway
communication is established so that strength and grey areas can be identified, not only educational guidance
but personal problems are also dealt. Mentor collects personal information of students, monitors attendance and
educational information, focuses on the need of student requirement. With the above system the performance of
students can be enhanced, mentee becomes more hardworking and responsible, helps in establishing a

trustworthy relation between mentee, mentor and parents.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

7805

443

1:18

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
474 443 31 52 144

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2017 Ani rudh Pradhan Pr of essor Bhar at Rat na



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/12965_Demand_ratio_1640759655.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/12965_ict_tools_1641024094.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/12965_e_resource_1641024097.xlsx

Raj eev Gandhi Gol d
Medal Award, { oba
Econoni ¢ Progress
Resear ch
Associ ati on

2017

Apar na Tri pat hi

Assi st ant
Pr of essor

Eli t e- NPTEL,
NPTEL

2017

Aruna Dhanij a

Pr of essor

Asi a-Pacific
Leader ship
Programme, on
Envi ronnent for
Sust ai nabl e
Devel opnent hel d at
Shanghai, China

2017

Dilip Kumar
Shar ma

Pr of essor

CQut st andi ng
Contri bution
Award , | EEE

2017

Meenakshi Baj pa

Pr of essor

I nvited Speaker
in Geen-2017, Baba
Saheb Bhi nrao
Ambedkar Centra
Uni versity

2017

Par esh chandra
Sau

Assi st ant
Pr of essor

Gol d certificate
in NPTEL course,
NPTEL

2018

Prashant Prakash

Assi st ant
Pr of essor

Contributory talk
in | CVAAM 18,
Jadavpur
Uni versity,
kol katta

2018

Raj Kumar Sharma

Assi st ant
Pr of essor

Best paper award,
Conf erence of
Mechani cal
Engi neering and
Technol ogy ( COVET)

2017

Sonmesh Dhamja

Pr of essor

Asi a-Pacific
Leader ship
Programme, on
Envi ronnent for
Sust ai nabl e
Devel opnent hel d at
Shanghai, China

2017

Suchet a Agar wal

Assi st ant
Pr of essor

Young Resear cher
Schl orshi p Award,
d obal Associ ation
for Hunmanities and

soci al Sci ences

Resear ch

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/12965_Honours_recieved_1641028239.xlsx

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BSc 4300 I 23/ 12/ 2017 29/ 12/ 2017
BSc 4300 [ 25/ 05/ 2018 01/ 06/ 2018
BCom 4500 I 13/ 12/ 2017 29/ 12/ 2017
BCom 4500 [ 25/ 05/ 2018 01/ 06/ 2018
BTech 1000 I 06/ 01/ 2018 11/01/ 2018
BTech 1000 I 26/ 05/ 2018 01/ 06/ 2018
BTech 1500 I 06/ 01/ 2018 11/ 01/ 2018
BTech 1500 Il 26/ 05/ 2018 01/ 06/ 2018
BTech 1400 I 06/ 01/ 2018 11/ 01/ 2018
BTech 1400 [ 26/ 05/ 2018 01/ 06/ 2018
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
31 7892 0. 39

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww.gla.ac.in/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
4600 BBA Fam |y 25 25 100
Busi ness
4100 BBA BBA 242 242 100
1200 BTech Mechani cal 323 318 98
Engi neeri ng
1300 BTech 149 147 99
El ectronics
& Communi cat
ion
Engi neeri ng
1100 BTech El ectri cal 80 80 100
Engi neeri ng
1400 BTech El ectri cal 20 20 100
&
El ectronics
Engi neeri ng



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/12965_Evaluation_1630485787.xlsx
https://www.gla.ac.in/

1500

BTech

Conput er
Sci ence and
Engi neeri ng

443

442

100

1000

BTech

Civil
Engi neeri ng

213

209

98

4500

BCom

B. Com
(H

175

175

100

4300

BSc

Bi ot echnol
ogy

49

49

100

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww.gla.ac.in/

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Prof. Anirudh Visiting 22/ 08/ 2017 | UCAA
Pradhan Associ at e
Nat i onal Ms Bhawana Resear ch 14/ 07/ 2017 NI TEE Bombay
Rat hor e
Nat i onal Shabir Ali Ph. D 20/ 07/ 2017 Motilal Nehru
Fel | owshi p Nat i onal
Institute of
Technol ogy,
Prayagr aj
Nat i onal Gaur av Sharnma VHRD 25/ 07/ 2017 WNI T, Jai pur
Fel | owshi p for
full time PhD
I nt ernati onal Dr. Aruna Asi a- Pacific 18/ 08/ 2017 UN
Dhami j a Leadership Envi ronnent,
Pr ogramme | ESD, Tongj i
Uni versity
I nt ernati onal Dr. Somesh Asi a-Pacific 18/ 08/ 2017 UN
Dhami j a Leadership Envi ronnent,
Pr ogr amme | ESD, Tongj i
Uni versity
Nat i onal Ashi sh Shar ma Fi nanci al 01/ 08/ 2017 GLA
Support for Uni versity,
Advanced St udy Mat hur a
Nat i onal Anand Si ngh Fi nanci al 07/ 02/ 2018 GLA
Jal al Support for Uni versity,
Advanced Mat hur a
Resear ch
Nat i onal P BACHAN Fi nanci al 01/ 08/ 2017 GLA



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/12965_Pass_percentage_1630488837.xlsx
http://www.gla.ac.in/

Support for Uni versity,
Advanced Mat hur a
St udi es
Nat i onal BHARAT SI NGH Fi nanci al 01/ 08/ 2017 GLA
assi stance for Uni versity,
advanced st udy Mat hur a

View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution

enrolled during the year

Name of Research fellowship

Duration of the fellowship

Funding Agency

Suni t a Bhaskar 1825 DST
Deepi ka Pandoi 730 UGC
Anand Kunmar Qupta 730 UGC
Preeti Tarkar 730 UGC

Karuna Anand 730 RGNF - UGC
Kundan K Chaubey 730 | CVR
Juhi Pat hak 730 | CAR
Ceeti ka Gupta 730 | CAR
Nandani Shar ma 1095 | CAR
Rakesh Kaushi k 1095 | CAR

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Proj ects 730 GLA 28.2 26. 89
sponsored by Uni versity,
the University Mat hur a
St udent s 1825 DST 287.5 60
Resear ch Gover nnent of
Projects (C her I ndi a
t han conpul sory
by the
Uni versity)
Maj or 365 DBT, New 20.01 16
Proj ects Del hi
View File

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

One Day Wrkshop on
Basi ¢ Concept in Medical
Witing

I nstitute of
Phar maceuti cal Research

14/ 04/ 2018

Ent r epr eneur shi p

Mechani cal Engi neering

17/ 08/ 2017
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Awar eness canp

Engi neeri ng Probl em Mechani cal Engi neering 02/ 02/ 2018
Sol vi ng Approach

Industrial Visit at Mechani cal Engi neering 19/ 03/ 2018

PPDC- MSIVE

A Five Day “Nati onal Mat hemat i cs 13/ 04/ 2018
Wor kshop on Mapl e”

Conharnonic T Vat hemat i cs 27/ 01/ 2018

Three Days Wor kshop on Conput er Engi neering 26/ 12/ 2017

Applied Statistical
Anal ysi s

and Applications

Three Days Wor kshop on
Cl oud Conputing
Virtualization

Conput er Engi neering
and Applications

26/ 12/ 2017

An I ntroductory Course
on Intellectual Property
Ri ghts

I nstitute of
Phar maceut i cal

Resear ch

22/ 02/ 2018

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
OUTSTANDI NG DR. SUCHETA TECHNOLOGY 18/ 06/ 2018 TEACHER
REVI EMER AVWARD AGARWAL FORECASTI NG AND
SOCI AL CHANGE
PUBLI SHED BY
ELSEVI ER
QUTSTANDI NG DR. VI VEK TECHNCLOGY 18/ 02/ 2018 TEACHER
REVI EMNER AWARD AGRAWAL FORECASTI NG AND
SOCI AL CHANGE
PUBLI SHED BY
ELSEVI ER
YOUNG DR. SUCHETA GRDS AWARDED 26/ 12/ 2017 TEACHER
RESEARCH AGARWAL AT Al T BANGKOK
SCHOLARSHI P
AWARD
YOUNG ANAND KUMAR GLOBAL 12/ 12/ 2017 Ph D STUDENT
RESEARCH GUPTA RESEARCH
SCHOLARSHI P DEVEL OPMVENT
AWARD SERVI CES
BEST PAPER DEEPI KA | TERNATI ONAL 19/ 11/ 2017 TEACHER
AWARD PANDOI CONFERENCE ON
ORGANI SATI ON
MANAGEMENT
(rcoM 2017)
EM NENT S. V. SINGH AGRA 28/ 04/ 2018 TEACHER
SClI ENTI ST AWARD VETERI NARY CLUB
BHARAT RATNA S. V. SINCH COW VEELFARE 09/ 07/ 2017 TEACHER
MAHAVANA GO SOCI ETY
SEWA AWARD
SECURED 1ST DI VYA AGRAWAL GLA 18/ 02/ 2018 STUDENT
PCSI TION I N THE UNI VERSI TY,
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B- PLAN MATHURA
COVPI TI TI ON
Sel ection for DI VYA AGRAVAL Jawahar | al 07/ 10/ 2017 STUDENT
a Advanced Nehru Centre
Resear ch Cour se for Advanced
scientific
research
BEST POSTER SAURABH GUPTA | SSGPU, | CAR- 10/ 11/ 2017 TEACHER
PRESENTATI ON Cl RG
AVWARD
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Mat hemat i cs

1

I nstitute of Pharnmaceuti cal Research

Conput er Engi neering and Applications

ENGLI SH

El ectroni cs and Comruni cati on
Engi neeri ng

R

Institute of Business Managenent

Bi ot echnol ogy

Physcs

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Chem stry

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal El ectri cal 3 0
Engi neeri ng
I nt ernati onal Institute of 18 1.84
Phar maceut i cal
Resear ch
I nt ernati onal Bi ot echnol ogy 14 0
I nt ernati onal Institute of 7 0
Busi ness Managenent
I nt ernati onal Depart nment of 13 0
Mat hs
I nt ernati onal Depart nent of 3 0
Physi cs
I nt ernati onal Depart nent of 10 0
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I nt er nati onal

Conput er
Engi neering and
Applications

16

I nt er nati onal

Mechani cal
Engi neeri ng

3.05

| nt ernati onal

El ectroni cs and
Conmmuni cati on Engg.

File

Vi ew

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Depart nment of English 6

Conput er Engi neering and Applications 35

Mechani cal Engi neering 66

El ectroni cs and Communi cati on 24
Engi neeri ng

El ectrical Engineering 14

Bi ot echnol ogy 7

Institute of Business Managenent 3

Departnment of Physics 3

File

Vi ew

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status

Patent Number

Date of Award

A METHOD AND
SYSTEM FOR
AUTOVATI CALLY
DETECTI NG AND
TRACKI NG HUVAN
OBJECT FROM A CROWD
USI NG ZERO- STOPPI NG
CONSTRAI NT- MODEL

Publ i shed

201811000903

28/ 12/ 2018

| O ENABLED SOLAR
POAER BASED REAL
TI ME ENVI RONVENT
MONI TORI NG DEVI CE

Publ i shed

201811013241

04/ 05/ 2018

ENHANCED
ANONYMOUS ROUTI NG
MECHANI SM

Publ i shed

201811004749

23/ 02/ 2018

Tool kit for
comput ati on and
i mprovenent of
frugal manufcturing
index (FM) and its
i mpl ement ati on

Publ i shed

201711011950

27/ 04/ 2018

Doubl e Layered
Liquid Bottle

Publ i shed

201711039047

26/ 01/ 2018

Self Propelled

Fil ed

201811000185

02/ 01/ 2018
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Trolly Beg

AN ELECTRODE FOR
THE DETERM NATI ON
OF AMVONI UM | ON AND
A PRCCESS FOR THE
PREPARATI ON THERECF

Fil ed

201811020939

05/ 06/ 2018

STABLE
FUNCTI ONALI ZED
ALBUM N
NANOPARTI CLES AND A
PROCESS FOR THE
PREPARATI ON THERECF

Fil ed

201811003147

27/ 02/ 2018

A VWOUND HEALI NG
COVPOSI TI ON

Fil ed

201711038717

31/ 10/ 2017

NOVEL SI X
MVEMBERED
HETEROCYCLI C
COMPOUNDS

Filed

201711037732

25/10/ 2017

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Hol ogr ap Alireza Physi cs 2017 1 GLA 1
hi ¢ di ode Sepehri, Letter A Uni versity
Uresh
Kumar
Shar ma
Ani rudh
Pradhan
Heat I nt er nat 2017 24 GLA 24
transfer a | Bharadwaj i onal Uni versity
ugnentatio |G, Varun, |Journal of
n and flow| Kumar R, G een
characteri | Sharma A Ener gy
stics in
ri bbed
triangul ar
duct sol ar
air
heater: An
experi nment
al
anal ysi s
Per f or ma Si ngh Jour nal 2017 114 GLA 114
nce R K., of C eaner Uni versity
eval uati on Shar ma Producti on
of al um na- A K,
gr aphene Di xit
hybrid nan AR,
o-cutting Ti war i
fluid in A K.,
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hard Pramani k
turning A., Mandal
A
Establis Gri, Jour nal 2017 GLA Ni |
hi ng U K, of Radioth Uni versity
i nherent u | Pradhan, erapy in
ncertainty A Practice
in the
shifts
det er mi ned
by
vol urmetric
i magi ng
Birth of Sepehri, I nt er nat 2017 GLA 5
the GUP A, i onal Uni versity
and its Pr adhan, Jour nal of
ef fect on A, Geonetric

t he Pi ncak, Met hods in
entropy of |R, (...), Moder n

t he Beesham Physi cs

uni ver se A,
in Lie- N | Ghaffary,
-al gebra T.

On the Sepehri , Moder n 2017 GLA Ni |
origin of A, Physi cs Uni versity
generalize | Pradhan, Letters A
d uncert ai A

nty Beesham
principle A
from conpa
ctified M

5- brane

Sepehri, Gravitat 2017 GLA 2
Ener gence A, ion and Uni versity
of anti - Pi ncak, Cosnol ogy

F(R) R,

gravity in | Pradhan,

type-1V A

bounci ng Beesham

cosnol ogy A

as due to

M O- br ane

The Sepehri | nt er nat 2017 GLA Ni |

evol ution A, i onal Uni versity

of Brown- Rahanman, Journal of

Yor k F., Capozz | Geonetric
quasil ocal |iello, S., [Methods in
energy as [|Ali, AF., Moder n

due to Pr adhan, Physi cs
evol ution A
of
Lovel ock
gravity in
a system
of M

0- br anes




usi ng quas
i -continuo

Sar kar Jour nal 2017 1 GA 1
Traj ectory B., of Radioth Uni versity
nodul at ed Pr adhan, erapy in
arc A Practice
t her apy
usi ng quas
i -continuo
us couch
noti on
| ayered on
top of
vol umetric
nmodul at ed
arc
therapy in
| ef t
breast and
chest wal |
irradiatio
n: A feasi
bility
st udy
Cosni c Capozzi e I nt er nat 2017 4 GLA 4
space and Ilo, S, i onal Uni versity
Paul i Saridakis, |Journal of
excl usi on E. N, Ceonetric
principle |Banba, K., [Methods in
in a (...), Moder n
syst em of Pi ncak, Physi cs
M O- br anes R
Pr adhan,
A
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Cosmi c Capozzi e I nt er nat 2017 Nill 4 GLA
space and Ilo, S, i onal Uni versity
Paul i Saridakis, |Journal of
excl usi on E. N, Ceonetric
principle |Banba, K., [Methods in
in a (...), Moder n
syst em of Pi ncak, Physi cs
M O- br anes R
Pr adhan,
A
Sar kar, Jour nal 2017 14 1 GA
Traj ectory B., of Radioth Uni versity
nodul at ed Pr adhan, erapy in
arc A Practice
t her apy
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us couch

noti on
| ayered on
top of
vol urmetric
nodul at ed
arc
therapy in
| ef t
breast and
chest wal |
irradiatio
n: A feasi
bility
st udy
The Sepehri, I nt er nat 2017 Nill Nill GLA
evol ution A, i onal Uni versity
of Brown- Rahaman, Jour nal of
Yor k F., Capozz | Geonetric
quasilocal |iello, S., |Methods in
energy as |Ali, A F., Moder n
due to Pr adhan, Physi cs
evol ution A
of
Lovel ock
gravity in
a system
of M
0- br anes
Sepehri Gravitat 2017 22 2 GLA
Ener gence A, ion and Uni versity
of anti - Pi ncak, Cosnol ogy
F(R) R,
gravity in | Pradhan,
type-1V A
bounci ng Beesham
cosnol ogy A
as due to
M O- br ane
On the Sepehri Moder n 2017 88 Ni Il GLA
origin of A, Physi cs Uni versity
generalize | Pradhan, Letters A
d uncert ai A
nty Beesham
principle A
from conpa
ctified M
5- brane
Birth of Sepehri, I nt er nat 2017 Nill 5 GLA
the GUP A, i onal Uni versity
and its Pradhan, Jour nal of
effect on A Geonetric
t he Pi ncak, Met hods in
entropy of |R, (...), Moder n
t he Beesha Physi cs
uni ver se A




in Lie- N | Ghaffary,
-al gebra T.
Establis Gri, Jour nal 2017 14 Nill GLA
hi ng U K, of Radioth Uni versity
i nherent u | Pradhan, erapy in
ncertainty A Practice
in the
shifts
det er mi ned
by
vol umetric
i magi ng
Transi t Tiwari, G avitat 2017 22 13 GLA
cosmol ogi ¢ R K., ion and Uni versity
al nodel s Beesham Cosnol ogy
with A,
domai n Pr adhan,
wal l's in A
f(R T
gravity
Pandey, CELLULAR 2017 90 13 GLA
Pi racet am Shruti AND Uni versity
Facilitate | Garabadu, MOLECULAR
S the Anti- | Debapriya |NEUROBI OLO
Ammesi ¢ GY
but not An
ti-
Di abetic
Activity
of
Met f orm n
in Experim
entally
I nduced
Type-2
Di abetic E
ncephal opa
thic Rats
Hol ogr ap Alireza Physi cs 2017 174 2 GLA
hi ¢ di ode Sepehri, Letter A Uni versity
Uresh
Kumar
Sharma
Ani r udh
Pradhan
View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
At t ended/ Sem 7 215 6 54
nar s/ Wor kshops
Present ed 83 74 Nill Nill
paper s
Resour ce 3 Nill 1 Nill
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persons

View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

department project Agency (amount in rupees)
Institute of FTI R Sanpl es Hygia Institute 720
Phar maceut i cal of Pharmaceutica
Resear ch Educati on and
Resear ch
Institute of FTI R Sanpl es Hygia Institute 720
Phar maceut i cal of Pharmaceutica
Resear ch Educati on and
Resear ch
I nstitute of FTI R Sanpl es Hygia Institute 240
Phar maceut i cal of Pharmaceutica
Resear ch Educati on and
Resear ch
Institute of FTI R Sanpl es Agra Public 1680
Phar maceut i cal Phar macy col | ege
Resear ch
I nstitute of FTI R Sanpl es Raj eev Acadeny of 480
Phar maceut i cal Phar macy
Resear ch
Institute of FTI R Sanpl es Sri Sai Coll ege 240
Phar maceut i cal of Phar macy
Resear ch
I nstitute of FTI R Sanpl es Suj eet Kumar 850
Phar maceut i cal Gupta. Hygia
Resear ch Institute of
Phar maceuti ca
Educati on and
Resear ch
View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

NA NA NA Nill Nill

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Eart h Day
Cel ebration

NSS GLA
Uni versity

3

122
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Heal t h Awar eness NSS GLA 2 94

Camp Uni versity
Nati onal Voters NSS GLA 1 106

Day Uni versity
Say NOto Aashayen, CEA GLA 5 370

Pol yt hene Uni versity
Cloth Aashayen, CEA GLA 4 490

Di stribution Uni versity
Tobacco free GLA University 4 280

campai gn activity
Tree plantation GLA University 4 245
activity

Anti Pol yt hene Depart nent of 3 101

Ral |y El ectronics

Communi cati on

Engi neeri ng
Save Grl Child- Depart nent of 4 248

Ral |y Mechani cal

Engi neering, GLA

Uni versity
Udaan C asses- Depart nment of 2 125

Right to fly Mechani cal

Engi neering, G.A
Uni versity
View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Sem nar on Appreci ation M ni ster, Human 190
Organi ¢ Farm ng Message Resour ce
Devel opnent, Govt
of India
Bl ood Donati on Certificate of Rotary Cl ub, 35
Canmp Appr eci ati on Mat hur a
Bl ood Donati on Certificate of Rot ary C ub, 28
Camp Appr eci ati on Mat hur a
Coordi nator in Certificate of District election 90
Vot er awar eness appreci ation Ofice , Mathura
progr am
View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Udaan Aasna Depart nment of Udaan 2 125
Tak Mechani cal Cl asses- Right
Engi neeri ng, to fly
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GLA Uni versityn

ol ogy
Udaan Aasna Depart nment of Chi I dren day 137
Tak Mechani cal Cel ebration
Engi neeri ng,
GLA University
NSS Depart nment of Ant i 101
El ectronics Pol yt hene Ral ly
Communi cati on
Engi neeri ng
Vri ksha Ropan GLA Tree 245
Uni versity pl ant ati on
activity
Tobacco free GA Tobacco free 280
canpai gn Uni versity camnpai gn
activity
Soci al Aashayen, CEA Cloth 490
Awar eness GLA University Di stribution
Soci al Aashayen, CEA Heal t h 352
Awar eness GLA University |awareness Canp
NSS NSS GLA Earth Day 122
Uni versity Cel ebration
NSS NSS GLA Shram Daan - 39
Uni versity Cl eanl i ness of
Pari karma Marg
NSS NSS GLA Poyt hene Free 50
Uni versity Country
Exhi bi tion
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

devel opnent of

Nature of activity Participant Source of financial support Duration
Resear ch Kodli B.K., Karre GLA University 210
R, Saxena K. K.,
Pancholi V., Dey
S. R, Bhattacharjee
A
Resear ch Saxena K. K., GLA University 270
Suresh K. S.,
Kul karni R V.,
Krishna K. V.M,
Pancholi V.,
Srivastava D
Resear ch Dr. Prabal Pratap GLA University 30
Publ i cati on Si ngh
Resear ch Chandra S., GLA University 365
Publ i cati on Agrawal S., Chauhan
D. S.
Academ ¢ Sal mabanu Luhar GLA University 180
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faculty

Quest Lecture

B. Sc(H) Bi ot ech
and Msc Biotech and
M cr obi ol ogy St udnt

GLA University

Academni ¢
Devel opnent

Dr. Narendra
Si ngh

GLA University

Resear ch

Gri, UK
(Departnment of
Radi ati on Oncol ogy,
Fortis Menori al
Research Institute,
Gur gaon, Haryana,
I ndia), Pradhan, A
(GLAY)

GLA University

300

Resear ch

"Sarkar, B.
(Fortis Menori al
Research Institute,
Gur gaon, Haryana,
I ndia), Pradhan, A
(GAY) "

GLA University

270

Pr of .

Research Progress

RK Si ngh,

Dr. Sanjay Kumar
Maur ya

GLA University

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Acadeni ¢ I ndustri al HCL 01/ 06/ 2018 15/ 07/ 2018 AMAN SI NGH
Trai ni ng I nf osyst ens
Ltd.
Acadeni c I ndustri al 01/ 06/ 2018 15/ 07/ 2018 SHALI NI
Trai ni ng HPES, Lucknow SI NGH
Academ ¢ I ndustri al BHEL 01/ 06/ 2018 15/ 07/ 2018 DEEPAK
Trai ni ng KUVAR PANDEY
Acadeni c I ndustri al MNNI T 01/ 06/ 2018 15/ 07/ 2018 SHUBHAM
Tr ai ni ng Al | ahabad SI NHA
Acadeni c I ndustri al 1 TR 01/ 06/ 2018 15/ 07/ 2018 SHARNA
Trai ni ng SHI VANG
PREVKUVAR
Academ ¢ | ndustri al Ducat 01/ 06/ 2018 15/ 07/ 2018 UTKARSH
Trai ni ng Trai ni ng SI NGH
Institute
Acadeni c | ndustri al MNNI T 01/ 06/ 2018 15/ 07/ 2018 AYUSH
Trai ni ng Al | ahabad SHUKLA
Academ ¢ I ndustri al Dat apr o 01/ 06/ 2018 15/ 07/ 2018 SHUBHAM
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Trai ni ng

JAI'N

Academi ¢

| ndustri al Kr
Trai ni ng

Net wor k
Cl oud
Technol ogi es

Pvt. Ltd

01/ 06/ 2018

15/ 07/ 2018

ANSHUL
D XI'T

I nternship

I nt ernship

CSRV Vi dya
Ashr am
Chaurnuhan
and Hari
Adarsh Inter
Col | ege
Chaunuhan

18/ 08/ 2018

18/ 08/ 2018

29

Mat hur a

View File

houses etc. during the year

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers
participated under MoUs

Chartered
Institute of
Managenent

Account ant s(Cl MA) ,
UK

25/ 06/ 2018

e To prepare the
GLA students for a
chal | engi ng car eer
as Chartered d oba

Managenent

Accountant e« To
enhance the quality
of managenent

accounting

education by
i ncorporating
pr of essi onal
requirements a

Nill

Jacksonvill e
State University,
Al abama, USA

14/ 07/ 2017

e To establish
academ c and
educati onal
cooperation (Dua
degree prograns,
Joint research
projects, faculty/
student exchange
etc.) ¢ Both
uni versities wll
seek opportunities
for joint research
projects for
faculty and
students. ¢ Both
uni versitie

Nill

PPDC- MSMVE, Agra

11/11/ 2017

e Industria

Visit at PPDC- MSMVE

Agra , Training

Skill Devel opnent e
I mpl ant

Tr ai ni ng/ Summer

188
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training ¢ Science
Technol ogy projects
e Faculty Exchange
Programe
Ent r epr eneur shi p
progr ame.

M S Ayurvet Pvt. 11/ 12/ 2017
Li mted, Ghazi abad

e The nmain
pur pose of this MOU
is to nmutually take
forward the Science
and Research, as
wel |l as the
ext ensi on of
technol ogies in
nmut ual Iy agreed
areas to the
farmers/ livestock
owner s/ ent r epr eneur
s/smal | nedi um
enterprises in the
regi on surroundi ng

Nill

Mot or am 19/ 05/ 2018
Pr ot ot ypi ng Pvt
Ltd., Coinbatore

e Providing skill
devel opnent
traini ng
programes, Joint
certification
programres, Networ Kk
to create
opportunities for
st udent
i nt ernshi ps,

I ndustrial Visits.

245

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

5585

3138

4.1.2 — Details of augmentation in infrastructure facilities during the year

during the year (rs. in |akhs)

Facilities Existing or Newly Added

Canpus Area Exi sting
Cl ass roons Newl y Added
Laboratories Newl y Added
Senmi nar Halls Newl y Added
Classroons with LCD facilities Newl y Added
Seminar halls with ICT facilities Newl y Added
Vi deo Centre Newl y Added
Val ue of the equi pment purchased Newl y Added
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Nunber of inmportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-Fi OR LAN Newl y Added
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KOHA( Open source Ful ly 3.22.10. 000 2015
Sof t war e)
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 149350 35483538 4474 2197877 153824 37681415
Books
12411 2886076 626 307526 13037 3193602
Ref er ence
Books
e- Books Nill Nill 49 94627 49 94627
Journal s 96 3052152 8 306340 104 3358492
e- 1439 10995028 Nill 1121958 1439 12116986
Journal s
Digital 1 974143 Nill 340812 1 1314955
Dat abase
CD & 5394 Nill 81 Nill 5475 Nill
Vi deo
Li brary 3 189386 Nill 35400 3 224786
Aut omat i on
Weedi ng Nill 2594 21 3293 21 5887
(hard &
soft)
O hers(s 1 34500 Nill 11494 1 45994
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc
Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Prof. Charul Theory of GLAMS 14/ 08/ 2017
Bhat nagar Aut omat a For nal
Languages
Praveen Mttal Digital |nmage GLAMS 05/ 08/ 2017
Pr ocessi ng
M. Vivek Sharnma Cl oud Conputing GLAMS 09/ 08/ 2017



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/12965_augmentation_details_1630065505.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/12965_Library_1640863427.xlsx

M. Saur abh Backup Di saster GLAMS 10/ 08/ 2017
Si nghal Recovery
M. Sachin Sharma Di stributed GLANMS 09/ 08/ 2017
System
M. Rishi Agrawal Sof t war e GLAMS 09/ 08/ 2017
Engi neeri ng
M . Rakesh Kumar Opear at i ng GLAMS 26/ 08/ 2017
Gl av System Operating
System Structure
M . Rahul Pradhan Bi g Data GLAMS 21/ 08/ 2017
Anal ytics :
I nt roduction
M. Kailash Kumar Di screte GLANMS 26/ 08/ 2017
Mat hemat i cs
M. Gaurav Sharnma Conmput er GLAMS 11/ 08/ 2017
Or gani zati on
Architeture
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin]| 2357 1709 2357 45 25 35 543 1000 0
g
Added 290 200 290 10 10 20 50 1000 0
Tot al 2647 1909 2647 55 35 55 593 2000 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
2000 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

Lecture Capturing System
https://ww. gl a.ac.in/cpage. aspx?npgi d=
7&pgi dtrail =256

Medi a Center
https://wwv gl a. ac. i n/ cpage. aspx?npgi d=
7&pgi dtrail =256

Recording and Editing Facility
https://wwv. gl a.ac.in/cpage. aspx?npgi d=
7&pgi dtrail =256

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
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academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites

690 409. 32 937 1230. 13

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The university ensures proper apportionment and application of the avail able
financial resources for maintenance and up gradation of different facilities by
hol di ng regul ar neetings of various commttees constituted for this purpose.
Laboratory: A record related to nmai ntenance and procurement of |ab equi pnents
are mai ntained by |ab technicians and supervi sed by HODs of the concerned
departnents. The calibration, repairing and nmai ntenance of |ab equi pnents are
done by the technicians as well as by the concerned faculties. The | og books
are mai ntained for the usage of every instrument. Library: The requirenent and
list of books is taken fromthe concerned departnments as well as centra
library and HoDs are involved at the departnental |evel. The proper account of
visitors (students and staff) on daily basis is maintained. Sports: There are
facilities of playing indoor badm nton, chess, volley ball, table tennis, gym
cricket, basket ball, football and other. Students are encouraged to involve in
different sports and various sports conpetitions are organized regularly at the
university level. Conputers: Conputer maintenance is done regularly and
nonr epai rabl e systens are di sposed off. C assroons: University has a comittee
for up gradation of infrastructure and nai ntenance. Requirenments |ike classroom
furniture and other are subnitted to the registrar by the HoDs at the
departnental |evel. Mintenance and repair of furniture and ot her equipnents
are done regularly. Wth the help of full time sweepers cleanliness of class
roons i s maintained. Students are inspired regarding tidiness and notivated for
energy conservation by optinal use of electricity in classroons. There are
masons, technicians, carpenters, plunbers deputed by nanagenent who ensure the
mai nt enance of classroons and rel ated infrastructure.

https://www.gla.ac.in/Uploads/image/430imguf Proceduresandpoliciesformaintainingandutilizingphysical,academ
icandsupportfacilities.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support GLA University 1000 38116000
frominstitution Schol arshi p
Fi nanci al Support
from O her Sources
a) Nati onal Social Welfare 938 54391850
Dept of different
states
b) I nt ernati onal NA Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

Soft Skill 01/ 08/ 2017 3352 Trai ni ng and
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devel opnent devel oprment Cel | of
GLA University
Renedi al coachi ng 04/ 11/ 2017 236 GLA University
Language Lab 21/ 08/ 2017 956 Institute of
Applied Sciences
and Hunanities of
GLA
Uni versity, Mat hura
Bri dge courses 08/ 08/ 2017 212 GLA University
Yoga and 11/01/ 2018 316 Facul ty of
Medi tation educati on
Per sonal 08/ 08/ 2017 2713 GLA University
Counsel I i ng and
Ment ori ng
Ent r epr eneur ship 01/ 08/ 2017 230 E-Cell of GLA
Cel | Uni versity

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 Gui dance 2128 Nill 69 Nill
for
conpetitive
exam nations
2017 Car eer Nill 5564 Nill 1423
counsel i ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
21 21 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
I nf osys 2380 1410 ELA 301 139
Ltd., Equi pnent s
Bangal ore Ltd.,
Capgemi ni Coi nbat ore
Consul ting H Tech Inte
India (P) rnational - R



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/12965_Development_Schemes_1641550348.xlsx

Ltd. VVDN ust X, Gur gaon
Technol ogi es Ashoka
Pvt. Ltd., Bui | dcon
Gur gaon Ltd., Nashi k
W pro NTT DATA
Limted, Servi ces,
Bangal ore Bangal ore
Torry Harris Qppo Mobi |l e
Busi ness I ndia Pvt.
Sol uti ons, Ltd. Rudra
Bangal ore Bui | dwel |
TATA Proj ects PVT
Consul t ancy Ltd, Noida
Servi ces
Ltd., New
Del h
I ndi abul I s
Housi ng
Fi nance
Ltd.,
Gurgaon E
View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 17 B. Con( H) Institute GLA VBA
of Business | University,
Managemnent Mat hur a
2018 16 B. Sc. Bi oTechnol GLA M Sc.
(Hons.) ogy Uni versity,
Mat hur a
2018 1 B. Tech. Comput er The Busi ness
Engi neeri ng Uni versity Anal ytics
and of Texas at graduat e
Applications Dal | as’ progr am
Naveen
Ji ndal
School of
Managenent
for the Fal
2018
senest er
2018 1 B. Tech. Conput er UNC Mast er of
Engi neeri ng Charl otte, Science in
and The Graduate Conput er
Applications School Sci ence
program
2018 2 B. Tech. Cvil MNNI T M Tech.
Engi neeri ng Al | ahabad
2018 1 B. Tech. Mechani cal IMNNI T M Tech.
Engi neeri ng Al | ahabad
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2018 69 BBA Institute GLA VBA
of Business | University,
Managemnent Mat hur a

2018 1 B. Tech. Civil NI T M Tech.
Engi neeri ng JALANDHAR

2018 2 B. Tech. Civil T M Tech.
Engi neeri ng DHANBAD

2018 1 BBA - FB Institute [1LM PCGDM
of Busi ness
Managenent

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 48
CAT 4
GRE 1
NET 2
TOFEL 1
Any O her 22

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
BFL org N nad nusic GLA UNI VERSI TY 16
perf. parti. @glau
Jhoom 18- Cul tural Fest Institute 99
I nt ernati onal Institute 250
Conference on Clout, |oT
and Future Technol ogi es
Republic Day N nad GLA UNI VERSI TY 26
Musi c perf. parti @gl au
PRASTUTI org. by Natraj GLA UNI VERSI TY 40
Dance Club @ GLAU Dt.
12. 04. 2018
Freshers 2017 Institute 1932
Battl e of Band GLA UNI VERSI TY 25
Farewel | Party Institute 2541
Agrata (A Mega Cul tural Institute 1126
Fest)
56t h National Pharnacy Institute 177
Week
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
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level (award for a team event should be counted as one)

—

Year Name of the National/ Number of Number of Student ID Name of the
award/medal | Internaional awards for awards for number student
Sports Cultural
2018 1500 M Nat i onal 1 Nill Anman
151100002 Arora
2018 5000 M Nat i onal 1 Nill Aman
151100002 Arora
2018 4x100 M Nat i onal 1 Ni Il "1730000 Saur abh
Rel ay 48, Kunt al .
164300072, Sundar
164100206, Si ngh,
163100093" Vi shal
Raghav,
Pr adeep
Kumar
2018 Javelin Nat i onal 1 Nill Karti k
Thr ow 174700021 Yadav
2018 Di scuss Nat i onal 1 Nill Ri shabh
Thr ow 171300065 Johari
2018 Shot put Nat i onal 1 Nill Ravi
151300102 Kant
Shar ma
2018 4x400 M Nat i onal 1 Nill Ni hal
Rel ay 161500349 | Arya Ashu
, 164400011 Saur abh
, 173000048 Kunt al
, 163000027 | Bhupendr a
Si ngh
2018 100 M Nat i onal 1 Nill Sundar
164300072 Si ngh
2018 400 M Nat i onal 1 Nill Ni hal
161500349 Arya
2018 800 M Nat i onal 1 Nill Ashi sh
173100018 Kumar
View File
5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
he institution (maximum 500 words)

To enpower students in gaining | eadership qualities, rules, regulations and
execution skills, the University provides a platformfor their active
participation in various acadenm c administrative bodies. The representation of
students in academ ¢ and adninistrative bodies of the university ensures
augnent ation of various infrastructural, academ c and adnministrative activities
for students’ benefit and wel fare. Together with university admnistration,
students have been actively and snmoothly running sports, cultural, social,
literary activities. Initiatives taken by students in organizing various club
activities under the aegis of Poetry Club, Literario Cub, Saturangle — the
Debate Club, Ninad — the Music Club, Nature C ub, Filmd ub, Science C ub,
Robotics C ub, Chess club, Dance C ub, National Service Scheme, National Cadet
Core have given amazing results in ternms of allround devel opnent of the
students of the University. Besides, schenes |ike Swachh Bharat Abhiyan, Bl ood
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Donati on Canps, Annual International Sports Meets etc. fill themw th a sense
of social responsibilities and bel ongi ngness. Representation of students of
every departnment in acadenic administrative committees not only enhances their
managerial and other relevant skills in thembut also bring name and fanme to
the university. A nost every club of the university has its student selected
t hrough interviews under the nentorship of their teachers. The club conprises
President, Vice President, Secretary, Joint Secretary, Treasurer and ot her
wor ki ng conm ttee nmenbers. The activities of these clubs are nonitored by
faculty nenbers responsible for the snmooth conduct of the events. Under the
gui dance of faculty nentors, these students play a donminant role in fine arts,
sports and other cocurricular activities as well. Anong the major cocurricul ar
activities organi zed by these student clubs include TEDx Lectures by experts,
Sem nars, Wirkshops, Symposium Conferences, etc to develop their personality
and skills. Speeches by em nent speakers and industrialist on topics rel evant
to current educational scenario help themin their allround devel opnent.
Besi des, they al so observe inportant days Religious and Cultural Festivals
(such as Dandiya, Navaratri, etc.), International Wnen s Day, Internationa
Yoga Day, Sports Day, Teachers Day, Freshers Day, Farewell Party, Wrld
Phar macy Day, Engi neers’ Day, etc. Students from each departnent participate in
faculty, infrastructural and other feedback. Their views and suggestions wth
respect to the faculty, subjects, syllabus and other things related to the
class and infrastructure hel p the teacher and university adm nistration keep
track of mai ntenance of quality education and facilities provided to them The
uni versity provides necessary support to these students in organizing
coordi nating the events. It encourages them develop their various skills
t hrough these activities and nmake them real heroes.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

GLA University Alummi Association makes the expert structure, which causes the
graduated class to get related with one another. Wen the new century rolled
over, passing by the evolving tines, endeavors were nmade to fornalize the
graduated class relationship with all around | ooked after records. This overal
phase of graduated class affiliation goes about as a stage for all the
graduated cl ass individuals by building up their internal gifts just as by
expandi ng the assistance with one another. Hence, it makes ready to build up,
enhance constantly the aptitudes of each former student part all through their
lifetime. Yearly a gathering of graduated class neets in the grounds for

several days, visits the forthcom ng framework and of fices, connect with the
personnel and understudies. City savvy parts (Bangal ore, Del hi NCR and Pune) of
the affiliation |ikew se exist where the graduated class of GLA University

hol ds parley regularly. The principle targets of affiliation are: 1.To advance
and cultivate common val uabl e co-operation anong Alumi and the University. 2.
To support the devel opnment of provincial sections to build cooperation of

Alumi 3.To urge the Alumi to look into the cycle and advancenent of
University. 4. To masterm nd and support in arrangenent exercises for the
understudi es of University 5. To support the understudies of the University and
i ndividuals fromthe Association for research i nprovenent work in different
fields like designing, PC Industrialization and so on 6. To tutor the
understudi es of the University for advanced education, inprovenent of character
and being GOOD residents. 7. To trade proficient informtion, coordinate
speci al i zed neetings, classes, workshops and instructional classes. To speak to
and partake in such courses, gatherings, workshops or gatherings directed by

di fferent Engineering and expert Associations 8. To enpower the students of the
Uni versity to becone business visionaries. 9. To nanage understudies of the
coll ege on different expert roads accessible and uphold them through different




exerci ses, for exanple, master exhortation, workshops, visit and so forth 10.
Advance the Industry University communication to overconme any issues between

i ndustry necessities and training offered and upgrade understudies

enpl oyability. 11. To help and hel p other provincial bodies for preparing
progranms i n business advancenent, with assets accessible with affiliation. 12.
To energi ze and uphol d understudi es of the University in ganes, social and
extra-curricular exercises. 13. To offer clinical help to existing and resigned
educati ng and nonteaching staff. 14. To arrange banters on different soci al

i ssues. 15. To help and gui de understudi es and ex students of the University
for Anti-drug, anti-ragging, and sone other standoffish exercises 16. To

di stri bute books, periodicals for public interest.

5.4.2 — No. of registered Alumni:

3190

5.4.3 — Alumni contribution during the year (in Rupees) :

4460707

5.4.4 — Meetings/activities organized by Alumni Association :

10

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

i) The University has del egated enough authority to all Directors, Deans and
Heads of the departnments so as to carry out all the routine tasks of the
uni versity smoothly and efficiently. The Annual cal endar, for all curricular,
co-curricular and extracurricular activities, in consultation with al
concerned, is prepared well in advance before the comencenent of each acadenic
year. Departnental Planning Committees prepare the annual requirenments of the
departnent both in terns of recurring and non-recurring itenms. Every faculty
menber is encouraged to give his/her requirenent with proper justifications so
that a prioritized list can be prepared for further processing. Final docunent
is submitted to University Planning Board for aggregating the requirenents of
the University as a whole. Departnent |evel Exanination Comrmttee takes care of
activities related to preparation of list of paper setters, noderation work (if
any), and preparation of invigilation duty roaster, nomnating flying squad
nmenbers and snmoot h conduction of exami nations. Faculty nenbers are nomnated to
this commttee on rotation basis so that everyone gets exposure. Board of
Studi es for every departnent has been constituted under the chairnmanship of the
head of the concerned departnent. External nenbers from academi c institutions
and industries are also nmenbers of this board. Al acadenic discussions rel ated
to existing programe upgradation, introduction of new programres for future,
requi renment of faculty nenbers are held in this board. Normally the board neets
once in a senester. Recommendations of BoS are further discussed in Acadenic
Counci|l for final approval. ii) Every department has clubs for various
technical and cultural events. These are mentored by faculty nenbers and
managed by students. Such initiatives have played crucial role in the holistic
devel opment of students’ personality. Annual conpetitions are organised so that
students can showcase their unique skills. Mess facility in the hostels is
totally managed by students. Sel ection of nmess staff, nenu preparation, raw
mat eri al procurenent etc. is all decided by ness conmittee of resident
students. This helps in greater satisfaction anong the students as they are
i nvol ved in all decision nmaking. Students are involved in placenent activities
of the University. Peer training, soft-skill sessions, group discussion etc.




for

are organised by and for students regularly. Digital
know edge shari ng.

platfornms are al so used

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

Preparation for adm ssion of students
is a continuous process. Regul ar
interaction with school/ college

students (potential candidates) through
dedi cated officers are carried out.
They provide details about career in

different fields. Al relevant

i nformation about adm ssion is upl oaded
on the University website by January

end. Online registration starts in

February for appearing in Entrance test

of the University. Qualified
counsellors clarify the doubts of
online and onsite students. Admtted
students are al so provided w th study
material for their weak area before
they come for classes. Al guidelines
as prescribed by regulatory authorities
are foll owed.

I ndustry Interaction / Collaboration

Every faculty nenber is expected to
associ ate herself/hinself wth at |east
one I ndustry and understand their need.
Li ve project proposals are devel oped so

that both students and faculty are

benefitted. This also helps in

pl acenment/ summrer training offers.
Guest lecturers fromlndustry personnel

are an integral part of teaching

| earni ng process. Feedback from
personnel s of all recruiters about
shortcom ngs of student is collected
and wor ked upon regularly. Industry
experts are nenbers of Board of
Studi es, Academ c Council, Executive
Counci|l and Court of the University.

Human Resource Managenent

Al faculty nenbers are expected to
attend and present their papers in
conferences. University neets the
expendi ture. Regul ar training programre
for Non-Teachi ng enpl oyees is
organi sed. Study |eave for acquiring
hi gher qualification is given to al
faculty nmenbers. Ot her staffs are
encouraged to take up courses at the
University as a part-tine student for
their progress. Best faculty and best
departnent awards are given every year




to acknow edge good worKk.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

Regul ar addition of new text books,
print journals and other reference
material are done. On line journals, E
Books and ot her material are
subscri bed. Usage pattern of these are
anal ysed. Students are encouraged to
utilize online book search facility.
Research schol ars can access the books
fromtheir place of work. Library is
now open for 20 hrs every day.
Speci al i sed services are provided by
dedicated library staff for all users.
Uni versity has devel oped in-house
software for various office works and
now paper novenent i s m nimal
Centralised Instrument Section for high
val ue instrunents has been established.
Trained staff help the users operate
t he equi pnent .

Research and Devel oprent

Research fellowships for full tine
schol ars have been introduced for al
departnents. Post-Doctoral fellowship

has been instituted for excellent

researchers. Incentive for quality
publication has been substantially
i ncreased. Students, faculty and ot her
staff are encouraged to present their
paper in reputed conferences. Seed
noney for research is provided to al
facul ty nmenbers. Acadenic
col l aboration, patent filing,
consul tancy assi gnnents, student and
facul ty exchange progranmmes are going
on. Suitable support from University is
provi ded.

Exam nati on and Eval uati on

Exam nation and eval uati on system for
the First-year students have been
tweaked fromthis acadenic year. Now
only one md senester exam nation is
bei ng conducted in place of two so as
to give nore tine to new students to
understand University culture and al so
academ c system Five marks have been
kept for attendance in the class.

I ncentive for attending nore and nore
class is now being given. Externa
eval uation of “J” (Project) conponent
subj ects by industry experts has been
i ntroduced.

Teachi ng and Learni ng

CBCS has been inplenented for al
programes of the University. Faculty
advi sers have been assigned for each
student so that s/he can be guided for

her/ his proper progression. Project
conponents have been added in sel ected




subj ects along with practical so that
students are encouraged to design and
fabricate their new ideas. These
subj ects have higher credit points and
are being offered to students who have
shown excellence in earlier senesters.
Students are encouraged to take one
onl i ne course under the supervision of
a dedi cated faculty nenber. Departnent
deci des the course offerings and
notifies the student to register for
t he course. NPTEL, SWAYAM Cour sera
etc. platfornms are bei ng used.

Curricul um Devel opnent

Conti nuous curricul um devel opnent is
key to success of any progranme. Every
departnent closely interacts with
enpl oyers, alummi and acadeni ci ans for
upgradi ng the syllabus. Board of
Studi es neets every senester to | ook
into the new requirenments and
recommends changes and nodificati ons.
New | aboratory experinents, online
material, relevant industrial exposure
etc. are incorporated so that students
get latest technical know edge.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Admi ssion and Support

Al information related to students
are captured online and are accessible
to aut horised persons only. Sone of
these are: basic information about
students, her / his qualification,
address, parent’s details, Adhaar and
PAN no., nobile no., attendance
details, progression details, hostel
details, any special information /
requi rements placenent details etc.
Students and their parents can view all
information as and when desired,
faculty advi ser keeps a close watch on
progressi on of student and takes
necessary corrective action.

Exam nati on

Exam nation related activities are
all carried out through online nodul es
devel oped in GALMS. Initially, just
after the adm ssion, all rel evant
i nformati on about a student is captured
and val i dated. Subject mapping is done
by Faculty Adviser. Attendance records
are anal ysed for being eligible to
appear in exanmination. Internal and
external paper setting are done through
password protected file to be opened by
Control |l er of Exam nation. Exam nation
centre takes care of invigilators’

al l ocation, evaluation of answer




scripts, uploading the marks,
decl aration of results, analysis of
mar ks, final result preparation, bil
paynments, degree and di pl oma
preparation etc.

Pl anni ng and Devel opnent

Al'l activities related to next year’s
pl anni ng for augnentation, departnental
budget requirenents, faculty and ot her

human resource planning are now done
t hrough sof tware nodul es devel oped i n-

house. All data is captured and
anal ysed to arrive at optinmum
deci sions. This has reduced paper work
and al so time needed for analysis.
Regul ar nonitoring of budgeted
expendi ture and deciding on corrective
action is al so undertaken through
application of ICT. Purchase follow up,
bills payable and fees receivable
nodul es are hel ping in cash flow
managenent .

Adm ni stration

Most of the administrative activities
are now done through GLAMS nodul es.
Leave applications, transport booking,
guest house booki ng, application for
obt ai ni ng advance, bill subm ssion etc
all are now done online. This has
drastically cut paper work, increased
speed of decisions and tinely action.
Student’ s attendance in hostels,
interaction with their parents, nedical
record of student and any ot her
i nformation can be accessed online.
This has given great satisfaction to
parents. Enpl oyees can see their
attendance, |eave record, PF
contribution etc. online. The system
has been working excellently.

Fi nance and Accounts

This area has been conpletely
automated and all nodul es have been
i ntegrated. Budget preparation and
nmoni toring, salary preparation and
sendi ng individual salary slips, al
advance requirenent, bill subm ssion
and processing of bills, student fee
deposit and issue of receipts, |Income
Tax deduction and deposit, PF deduction
and deposit, exam nation rel ated
paynents, conference and wor kshop
accounting, consultancy, accounting
nmess bill accounting etc. all have been
aut onat ed.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year




Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Avni sh Shar ma The I ndi an 10500
Psychol ogy O Institute of
G oups, Technol ogy
I nfl uence And (11T, Delhi
Power
2017 Ankit Saxena Dat a ABV -1 ndi an 10745
Anal ytics In Institute of
Managenent I nformati on
Resear ch Technol ogy and
Managenent ,
Gnal i or
2017 Al ok Two days Dept. of 2850
Bhar dawaj Wor kshop on Bi ochemi stry,
“Cell Culture Maul ana Azad
Techni ques’ Medi cal
Col | ege, New
Del hi
(Affiliated to
Uni versity of
Del hi)
2017 Gaur av Pant Two days Dept. of 2850
Wor kshop on Bi ochem stry,
“Cell Culture Maul ana Azad
Techni ques’ Medi cal
Col | ege, New
Del hi
(Affiliated to
Uni versity of
Del hi)
2017 Anj ana Goel “HPLC, PCR, Cyt ogene 4500
CGel - Doc Resear ch
Spectronetry” Devel opnent
from Lucknow
2018 Vi shal Nat i onal BHU 4225
Khandel wal Synposi um on
New trends in
Envi ronnent al
and Educati onal
Managenent
2018 Pradeep Kumar I nt ernational BHU 4225
Choudhary Synposi um on
New rends in
Envi ronnent al
and Educati onal
Managenent
2018 Al ok Nat i onal Dept. of 2450
Bhar dawaj Conf erence on CGeogr aphy,
C i mate Change: Facul ty of
Sust ai nabl e Sci ence,

Agricul ture and

Al'igarh Mislim




Envi r onnent ,

Uni versity,
Aligarh

2017

Anj ana Goel

| CN. 31-217,
| nt er nati onal
Conf erence on

Nanot echnol ogy:
| deas,

| nnovati ons | nn

itiatives-2017

Il T Roorkee

11365

2017

Rama Shar ma

I nt er nati onal
Conference On
“nanosci ence na
not echnol ogy(I C
NN-2017" )

BRAU, Lucknow

6888

View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for

From date

To Date

Number of
participants
(Teaching
staff)

non-teaching

staff

Number of
participants
(non-teaching

staff)

2018

Pr of essi
onal Devel
opnent
Pr ogr amme
on “Revit
Architect”

Nill

23/ 04/ 2018

28/ 04/ 2018

NiTl

2017

Recent
Trends in
Phar maceut

i cal

Resear ch

Nill

03/ 10/ 2017

07/ 10/ 2017

19

NiTl

2018

An intro
ductive
course on
intellectu
al
property
rights

Nl

22/ 02/ 2018

22/ 02/ 2018

104

Ni |l

2018

Basi c
Concept s
i n Medi cal
Witing

Nill

14/ 04/ 2018

14/ 04/ 2018

72

NiTl

2017

Assessnent

and Apprec
iation in
Engl i sh

Language
Teachi ng

Nill

20/ 12/ 2017

20/ 12/ 2017

14

NiTl



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/12965_Faculty_Emp_1640852820.xlsx

2018

Nill

Trai ni ng
on pH
et er

11/ 03/ 2018

11/ 03/ 2018

Nl

2018

Nill

Pr of essi
onal Devel
oprent
Pr ogr amre
Aut ocad
using 2D 3
D

09/ 04/ 2018

09/ 04/ 2018

Nl

2017

Nill

Adm ni st
rative
traing

program on
Hands on
Practice

on

M crosof t

Ofice

14/ 12/ 2017

14/ 12/ 2017

NiTl

2017

Nill

ATP on
Stress
Managenent

30/ 12/ 2017

30/ 12/ 2017

Nl

31

2018

Nl

ATP on C
omuni cat i
ng with
Carity
and | npact

24/ 03/ 2018

24/ 03/ 2018

Nill

33

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Statistical
Anal ysi s for
Engi neers and

Resear chers

04/ 09/ 2017

08/ 09/ 2017

I nt roducti on
to Creo 3.0

13/ 04/ 2018

22/ 04/ 2018

10

Two days
Conef erence on
New Trends in
Physics-11, GA

Uni versity,

Mat hur a

03/ 02/ 2018

04/ 02/ 2018

Recent
Advances in
Concrete
Technol ogy
sust ai nabl e
I nfrastructure

10

07/ 08/ 2017

12/ 08/ 2017



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/12965_Development_training_programmes_1640853616.xlsx

FDP on 20 10/ 07/ 2017 15/ 07/ 2017 6
Mat hemat i cal
and
Conput ati onal
Model i ng

Vi st as of 21 21/ 03/ 2018 27/ 03/ 2018 7
For nal
Communi cati on

Facul ty 72 15/ 01/ 2018 20/ 01/ 2018 6
Devel opnent
Pr ogr amme
Mul tivariate
Dat a Anal ysi s
for Advanced
Resear ch

Facul ty 72 17/ 07/ 2017 22/ 07/ 2017 6
Devel opnent
Programe on
Time Series and
Panel Data
Anal ysi s

Recent Trends 28 03/ 10/ 2017 07/ 10/ 2017 5
In
Phar maceut i cal
Resear ch

H gher 1 26/ 12/ 2017 30/ 12/ 2017 5
Educati on
Faculty Career
Orientation
AndAdvancenent
(CECR Certified
Facul ty)

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

468 468 860 860

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
 Provident Fund e e Provident Fund e  Financial Support to
Group Medical Insurance ¢ |Goup Medical |Insurance ¢ attend Conferences,
Fi nanci al Support to Training Prograns for Wor kshops etc o
attend Conferences, Skill Enhancenent e Acci dental Policy -
Wr kshops etc o Accidental Policy - Tution Fee concession to
Accidental Policy ¢ Study |Concession in Tuition fee econoni cal |y weaker
Leave ¢ Concession in for Children of faculty students ¢ Training
Tuition fee for Children Departnment for Pl acenent
of faculty Preparation ¢ Pl acenent
Cell « Award to
Meritorious Students o PG
Schol arship ¢ Free on



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/12965_Training_Programmes_1640854619.xlsx

Canpus Medical Facility e
50 Tution Fee waiver if
ear ni ng nenber of the
fam ly dies

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal audit of financial activities of the University is regularly conducted
periodically by Finance O ficer and Accounts O ficer to identify the level of
adherence of standard procedure and policies adopted by the University. The
corrective neasures are taken for any irregularities or om ssion detected
during the course of day-to-day financial activities. Al financia
transactions pertaining to receipt and expenditures for acadeni c and not
academ c, and for consumabl e and non-consumaebl e nature are reconcil ed. Externa
financial audit of the University is conducted by the conpetent chartered
accountant periodically. University ensures appropriate corrective neasures are
i npl enment ed based on the findings identified in the external audit report.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | Nill Ni |l

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No NA Yes | QAC
Adm ni strative No NA Yes | QAC

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

NOT APPLI CABLE

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

e GLA University remains in regular contact with the parents / guardi ans of al
students. Apart from conventional neans |ike speed post, it even uses today’s
soci al nmedi a including What sApp groups. ¢ Parents / guardians are nore than
wel cone to come to University and see for thensel ves the progress being made by
their ward. Al arrangenents for their confortable stay at the University are
made. Finally, their feedback is taken which is seriously considered and is
i npl emented to the extent possible. ¢ A Parent Portal has been devel oped from
where parents can check the attendance of their wards.

6.5.4 — Development programmes for support staff (at least three)

1) Choice based credit system (CBCS) has been inpl enent post accreditation. 2)
Student Grievance Cell, Counselling Centre has been established post
accreditation. 3) IPR cell has been established post accreditation. 4)




| Consul tancy cell has been established post accreditation.

6.5.5 — Post Accreditation initiative(s) (mention at least three)

wor kshop on
Intell ectual
Property
Ri ghts

1) Choice based credit system (CBCS) has been inpl enent post accrediation. 2)
Student grivience cell, councelling center has been established post
accrediation. 3) IPR cell has been established post accrediation. 4)

Consul tancy cell has been established post accrediation.
6.5.6 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
C)ISO certification No
d)NBA or any other quality audit No
6.5.7 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Wor kshop 26/ 04/ 2018 26/ 04/ 2018 26/ 04/ 2018 18
on how to
file a
pat ent
2017 Trai ni ng 26/ 12/ 2017 26/ 12/ 2017 29/ 12/ 2017 24
Pr ogr am
2017 Nat i onal 09/ 09/ 2017 09/ 09/ 2017 10/ 09/ 2017 150

Nat i onal
Wor kshop on
Advances in
I nformation
Pr ocessi ng

2018 | EEE 07/ 04/ 2018 07/ 04/ 2018 08/ 04/ 2018 38

Lecture
“Vari ous
Govt. of
I ndi a
Fundi ng
Schenes For
RD And
Managenent
of RD
Proj ect”

2018 Guest 08/ 04/ 2018 08/ 04/ 2018 08/ 04/ 2018 115

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the Period from Period To Number of Participants



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/12965_Quality_Initiatives_B_1640860889.xlsx

programme

Female

Male

Three Day
CGender Equity
Program

01/01/ 2018

02/ 01/ 2018

11

24

One Day
CGender Equity
Program on
Soci al Conduct s
of Grls in
Soci ety

10/ 02/ 2018

10/ 02/ 2018

Nill

27

Wnen
Security
Pr ogram

20/ 01/ 2018

20/ 01/ 2018

13

Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Per cent age of power

requi rement of the University net by the renewabl e energy

sources : 40
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Provision for |ift Yes 7
Rest Roons Yes 7
Ranp/ Rai | s Yes 7
Any other simlar Yes 2
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational [engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 Ni Tl 1 23/ 11/ 2 1 Par nesh 4
017 Communi ty |wari Devi
visit for | Dhanuka
Health |[School, V
awar eness |ri ndavan,
Mat hur a
2017 Ni |l 1 24/ 11/ 2 1 RadhalVa 4
017 Communi ty dhav
visit for Publ i c
Health |School, G
awar eness |over dhan,
Mat hur a
2018 Nl Ni Tl 28/ 01/ 2 1 local p Nl
018 Cul tural Jarticipan
Ni ghts ts




si ngi ng

regi onal
and

popul ar
songs

2018

NiTl

19/ 01/ 2
018

Rangol

Local
rangol i
art of
Mat hur a

and

Vri ndavan
was
pr onot ed

30

2018

Nill

24/ 03/ 2
018

Traffic
safety
awar eness
pr ogr ame

Saf ety
rul es and
precautio

ns
foll oned
whil e you
are
driving
or you
are in

t he

traffic

138

2017

11/ 09/ 2
017

Educat i
onal
Canpai gn

Educati on
campai gn
was
arranged
i n near by
school in
Aj ha
Khurd

40

2018

04/ 02/ 2
018

Conput er
awar eness
program

Comput er
Awar eness
program
for rural
students
of A hai
Khurd was
arranged
in GLA Un
iversity

35

2017

Nill

21/ 11/ 2
017

Comuni ty
visit for
Heal t h
awar eness

Vitamn
def eci enc
y
di seases
in
students
at KR S
econdary
School ,
Mat hur a




2017

NIl

22/ 11/ 2 1
017

Communi ty
visit for
Heal t h
awar eness

Vitamn
def eci enc
y
di seases
in

students
at Baba K
adher asin
gh Vidya
Mandi r,
Sonkh,
Mat hur a

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Pr of essi onal
of Conduct Handbook

Human Val ues
Et hi cs Code

01/ 08/ 2017

GLA University is a
living, learning, and
wor Ki ng communi ty
dedi cated to the personal
and academ c grow h of
its students and serves
as an educati onal
cultural, and econom c
driver for Utar Pradesh
and the greater public
good. The University al so
endeavours to provide
students with the
necessary tools to engage
in effective
conmuni cation and to
resolve conflicts in an
appropri ate manner
Freedom of inquiry and
freedom of expression are
val ued as critical
components in the
generation and transfer
of know edge to advance
the University’ s m ssion.
Qur code of conduct and
et hics policy docunent
outlines the mssion and
val ues of GLA, how
faculty, admnistrators,
and students are supposed
to approach problens, the
et hical principles based
on the organi zations core
val ues and the standards
to which the professiona
is held by acting in ways
consi stent w th what
soci ety and i ndividuals
typically think are good
human val ues. Ethica



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/12965_Inclusion_1631597469.xlsx

behavi our tends to be
good for business and
i nvol ves denonstrating
respect for key noral
principles that include
honesty, fairness,
equality, dignity,
diversity and i ndi vi dual
human rights. Qur Ethics
Pol i cy hel ps define our
comm tnent to support a
cul ture of openness,
trust and integrity in
all we do. GLA believes
Human Val ues Prof essi ona
Et hi cs Code of Conduct is
i nportant because ethics
concern an individual’s
noral judgnments about
right and w ong.
Deci sions taken within
GLA may be nade by
i ndi vi dual s or groups,
but whoever makes them
wi Il be influenced by
GLA's culture. Unethica
behavi our is an action
that falls outside of
what is considered
nmoral ly right or proper
for a person, a
prof essi on or an
i ndustry. GLA believes
there is no right way of
doi ng a wong thing.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
One day Nati onal 29/ 09/ 2017 29/ 09/ 2017 40
Wor kshop on
Pl agi ari sm

Acadenic Integrity
Smart Ref erencing
Usi ng Mendel ey

A session on 05/ 04/ 2018 05/ 04/ 2018 92
Hunman Val ues Ethics
A lecture on 15/ 09/ 2017 15/ 09/ 2017 43

Moral Personality
At GLA University

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1) Rain water harvesting is done in university canpus. The details of which are

as follows: 200pits of 25 feet, 17 pits of 100 feet. 2) Sewage treatnent plant

is established in university 3) 30 of the canpus has green cover. 4) |In canpus
green house is their where nedicinal plants are grown. 5) 40 of our power



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/12965_promotion_activities_1641195949.xlsx

consunption is through sol ar energy.

7.2 — Best Practices
7.2.1 — Describe at least two institutional best practices

New Generation | nnovation and Entrepreneurship Devel opnent Centre (NewGen
| EDC) — NewGen | EDC ainms to inculcate the spirit of innovation and
entrepreneurshi p anongst the young students, encourage and support startup
creation through guidance, mentorship and support. It thrives to becone, by
2025, a vibrant hub of entrepreneurial activity in the North Indian region,
such that | ocal entrepreneurs drawn fromstudents, faculty, staff and other
| ocal comunities are able to incubate, nurture and grow business ideas into
full fl edged conpanies with a significant nmarket presence. The goal is to have
| east 100 conpani es graduated fromthe GLA University |Incubator by 2025.

at
NewGen IEDC is pronpting a culture of entrepreneurship in the Institution. Wth
faculty already trained in various nuances of entrepreneurship, the presence of
cul ture

NewGen | EDC at GLA University is fostering vibrant entrepreneuri al
anongst the students. Many anongst the “JobSeekers” would be converted into

“JobCreators” through the entrepreneurial route. The Vision is to catalyze and
pronote devel opment of know edgebased and i nnovati ondriven enterprises and
pronot e enpl oynent opportunities anongst youth especially students. « GLA
believes it is not the enployer who pays wages. Enployers only handl e the
money. It is the custonmer who pays the wages. Following this in letter and
spirit, GLA believes it has huge responsibility to take every possible care of
the admitted students whether it is related to their acadenic side or
nonacademni ¢ personal devel opnent side. ¢ Acadenic Care: The faculty teaching
atrisk students gives extra tinme after the classes to help them bridge any gaps
i n understanding the course curriculum. Special sumer classes / special sunmer
semester is held for atrisk students to help clear such subjects during the
summer vacations. Every atrisk student is allocated to one faculty advisor who
fromtime to tine advises himor her. Life skill workshops are arranged from
time to tine to notivate students. The HoD takes extra counseling sessions for
such students when needed. ¢ Counseling and support services: Education is a
process of learning and transformation. GLA University is always dedicated to
the holistic devel opnent of the |learners. The internal and external challenges
whi ch students meet every nonent should be resolved in order to enpower them
For this a close assessnent and a warminteraction with the individual students
i s mandatory. The counseling center is functioning in the University under
t hegui dance of Dr. Hi nmalaya Tiwari (University Counsel orcunpsychol ogist). ¢ The
pur pose of counseling is that students can freely and confidentially express
their acadenic, enotional and personal pressures and concerns to a counsel or,
who can help them effectively. The nmaj or objective of the counseling center is
to facilitate the Academ c, Enotional, Social and cognitive devel opnment of the
students hence to enpower themin their |earning and personal devel opnent.
O her than students, parents, and teachers are also getting the benefits from
the counselor in order to pave a path to the students inside the campus and in
their hones. Evening sessions are mainly conducting for Hostel inmates who are
away fromtheir own hones. Sonme Conmmon |ssues are: ¢ Acadenic pressures ( Lack
of concentration and notivation for studies, underachi evenent, backl ogs, exam
stress, unhealthy conpetition) ¢ Loneliness and honesi ckness ¢ Adjust nent
difficulties « Peer pressure ¢ Relationship issues ¢ Famly Problens -
Procrastination ¢« Cyber bullying ¢ Behavioral problenms (anger outbursts,
di sobedi ence, lying etc) ¢« Low confidence and selfesteem e Suicidal thoughts e
Depressi on, anxiety and other nental health problens ¢« Substance abuse Tim ng
for Consultation: Centre will function in three working days from®6:00 pmto
7.00 pm on prior appointnent. Slot confirmation will be sent by SM5 or mail to
the regi stered nunber or email. Steps for Booking the Counselling Slot. ¢ Login
Student account of GLAMS(gl auniversity.in:8083) ¢« Cick on Counselling: ¢ Fill




the appropriate details in the given form

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww.gla.ac.in/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

As per our Vision and M ssion, placing our students in industry at the
appropriate level is at top priority. W are proud that on the average over the
| ast so many years we are able to place nearly 74 students through oncanpus
recruitment itself. The departnent of Training and Placenment at GLA University
is an integral part and backbone of the University. W at G.A University
strongly believe in the creation of good quality human resources with training
of intellectual mnds. To help students standout and gain conpetitive edge over
ot hers, we enphasi ze devel opnent of both functional skills and exceptiona
practical outlook. Qur focus is on placing students in various establishnments
according to their area of interest and specialization. Numerous corporate
interactions in the formof Guest Lectures, National Conferences, Wrkshops,
Sem nars, \Webinars, and industrial visits are held to enable students to
understand reallife situations and experiences. Mre than 200 conpanies visit
GLA University every year and offer jobs and placenents as the university
provides up to 5 opportunities to every student to select their career path.
Qur Pl acenment Ready Enhancenent Program (PREP) through the training of verbal
nunerical, logical, and analytical skills | eads students to becone industry
ready and enables themto face the interviews of various oncanmpus and of f canpus
pl acement drives. For the 2019 batch our students received nore than 2500
offers in nmore than 350 MNCs. W placed 235 students in WPRO, 161 in
Capgemini, 98 in TATA Consultancy, and 9 in Mcrosoft.

Provide the weblink of the institution

http://wwv.gla.ac.in/

8.Future Plans of Actions for Next Academic Year

GLA University has reached many heights since its birth and it has never settled
down. In its tireless effort to reach perfection the university has numerous
plans for the future, like addition of nore courses. University wants to attract
nore quality faculty nenbers that is to appoint majority of faculty with doctora
degrees and it plans to attract international faculty nmenbers and students to
enhance the quality of research in energing areas. The narket and job space ever
evol ving and dynamic. To fulfil new needs the university will revise and
i ntroduce new courses. W also want to nake | earning nore student-centered and
make those students nore skilled in communi cati on who have deep know edge and
under st andi ng but cannot convey thensel ves properly. GLA University has good
infrastructure in conparison to many, neverthel ess, the adm nistration wants to
i mprove the infrastructure of the university, therefore, making it truly world-
class with best-in-class |aboratories, enriched library etc. Gving students nore
realistic exposure in industries the university will increase the nunber of
qual ity placenments. Teachers are indispensable part of the university and the
uni versity wants to give themthe right opportunity to not only be good in the
cl assroom but al so good at research through teamwrk and assignnments. O her than
teachers and students the university has nore than seven hundred non-teaching
staff who keeps the university alive. The university wants to recruit nore
quality non-teaching staff in future and put nore focus on the all-round
devel opment of those who are already working here
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